

LEARNING STRATEGIES
The new sciences focused on networks of mutual influences, human-environment synergy, and the central concept of sustainability, which is the intelligent management of natural and social resources.

These new concepts are not just abstract information, they have the power, when enacted, to transform the organization into a synergetic whole committed to a shared vision and able to manage its own fluid transformation.

It has been shown that committed and responsible individuals, endowed with decision, power and the freedom to innovate, have had a positive effect on the organization’s productivity and benefits.

The organization, when fully conscious of its own collective vision and making the best of its shared network of skills and resources, may discover untapped potentials to boost creative development. It will have the means for finding innovative win-win solutions fostering a sustainable future for humanity and the planet.

The multiple techniques you will explore in this workshop aim at developing mental fluidity and flexibility, knowledge of the integration of systemic and interactive frameworks, and the mastery of an array of thinking modes.

Learning Strategies will enhance your skills in thinking globally and applying a systemic framework to all challenges you meet. You will develop a strong ability not only to adapt to changing contexts, but also to channel future events in the direction of your vision. You will learn how to create the future environment of your organization in a sustainable world.

Mastering thinking strategies will endow you and your organization to become proactive partners and decisive actors in the global change of values taking place in society and the business community.

1. The New Paradigm in science

Systems theory and ecology: cooperation, synergy, co-evolution

Chaos and complexity: bifurcations, self-organization, innovation

Quantum physics and consciousness: space-time paradoxes

Self-creating systems and Varela’s enaction model: the coupling organism-environment

Semantic model: network-thinking and creative self-organization

Mind-Body-Environment in system

Mind and complexity: the end of the materialistic area 

Multilevel webs: connective and cooperative multimodal exchanges 

Activate the dynamical strategies of the New Paradigm 

· think complexity: simultaneous and multilevel interactions

· think systems: intelligent interactions in an organic whole

· think ecology: coupling with the environment

· think innovation: emergence springing from complexity

· think network: multilevels and multicontexts

· think creation:  of meaning as creation of a sustainable future 

· think consciousness and mind:  as maximal complexity in constant evolution

· think liberty and innovation: the intrinsic value of divergences 

Techniques:

· draw the synergetic webs of the company or team 

· organize the synergetic web into a multimodal exchange

· build the constellation of a possible coupling with the social community 

· understand the inter-influences with the environment

· create a cooperating network: reduce pollution and redondance 

· conceive the company in the context of sustainability 

2. Thinking strategies 

The intuitive and creative emergence 

The dynamics of innovative insight

How intuition works: an integrated personality in sync with the world

Explore Carl Jung’s Collective Unconscious and archetypes

Auto-suggestion and visualization: how to build and channel events 

Creation and transformation of semantic constellations

Multilevel webs: connective and cooperative multimodal exchanges 

New thinking modes and the dynamics of social change 

· explore new thinking-modes, changing behaviors

· create new meaning, foster collective consciousness

· valuation of partners, valuation of oneself 

· transforming fixated mental models into fluid models for change

· the pragmatic testing of new values 

· collective consciousness, shared semantic constellations 

Techniques:

· analyze and change value/behavior constellations

· draw the constellations of events-in-the-making

· learn the game of Levels of context

· master global focus and intention: create opportunities 

· explore visualization: channel future events 

· in sync with the zeitgeist: take intuitive leaps

· create new focus for yourself, activate changes 

· enhance and distribute new values in the social network

· act strategically and demonstrate meaningful behaviors 


Intervenant :

CHRISTINE HARDY,
consultant with companies and

organizations, in Knowledge Management, Organizational Learning,

complexity, and partners networks.

Author of a dozen books on progressive scientific research,

self-development, and transpersonal psychology.

She worked as a research assistant at Princeton’s Psychophysical

Research Laboratories and  in 1999 she was on the advisory board of the

American Indian Family Healing Center, Oakland, CA.

She is the founder and president of ECO-Mind, a research association exploring mind and consciousness within a systems framework and through personal development techniques.

Doctor in Psychological Anthropology, cognitive scientist, she has

conducted cross-cultural investigations into states of consciousness and techniques of mental self-control over a period of several years, during her travels in the Middle East, India, the Far East and Africa.

Christine Hardy has facilitated numerous workshops on thinking strategies and intuitive mode of thinking, creativity, visualization, anticipation and visioning.

She works with several international networks of researchers and presents regularly

her research at international conferences.
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